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	Guidance for the Company – remove this box before issue
The label on a contract does not decide someone’s employment status – the reality of the working relationship does. HMRC and employment tribunals look at how things work in practice. If a "subcontractor" works only for you, full-time, uses your kit and vans, wears your uniform, is told how and when to work, and cannot send a substitute, they are likely to be treated as a worker or employee whatever this agreement says. That can mean backdated holiday pay, tax and National Insurance, and pension contributions.
Signs of genuine self-employment:
1. They can accept or turn down work, and work for other businesses.
1. They decide how the work is done, within the safety and quality requirements of the job.
1. They supply their own main tools, equipment, PPE and insurance.
1. They carry financial risk – for example quoting a fixed price and putting right defects at their own cost.
1. They can send a suitable substitute.
1. They invoice you, and are not on your payroll or rota.
Before you issue this agreement:
1. Complete Schedule 1 and collect the evidence listed (insurance, qualifications, right to work, CIS/UTR details).
1. Use a Work Order (Schedule 2) for each job, rather than open-ended ongoing instructions.
1. If the subcontractor works through their own limited company and your business is medium or large, the off-payroll working (IR35) rules make you responsible for deciding status. HMRC’s Check Employment Status for Tax (CEST) tool can help. For small businesses, the subcontractor’s own company makes the decision.
1. Check with your insurer whether labour-only subcontractors need to be covered by your Employers’ Liability insurance.
Key legal points (checked 23/09/2026):
1. Right to work – from 1 October 2026 the illegal working rules extend beyond employees to many contractors and subcontractors, including those supplied through a chain. Clause 8 and Schedule 1 cover this. Check the current Home Office code of practice for which checks apply to your arrangement, as some self-employed arrangements fall into grey areas.
1. CIS – HMRC guidance (CIS 340) says tree felling is not normally a construction operation on its own, but it is within the scheme when done as part of construction work, for example clearing a site for a housing development or road. Landscaping that is part of a construction project may also be caught. Standalone domestic and garden work normally is not.
1. Construction Act – where the work is a "construction operation" under the Housing Grants, Construction and Regeneration Act 1996 (which includes site clearance and landscaping forming part of construction work), statutory payment and adjudication rules apply. Clause 10 reflects this.
Arborella provides this template as documentation and admin support. It is not legal or tax advice. For high-value contracts, long-term exclusive arrangements or status disputes, take advice from a solicitor or accountant.
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1. About this agreement
1.1	This agreement sets out the terms that apply whenever you carry out work for us as an independent subcontractor. It is a framework agreement. It does not guarantee any work.
1.2	Each individual job will be confirmed in a Work Order (see Schedule 2), or by email, purchase order or other written instruction containing the same information. Each Work Order you accept is a separate contract on the terms of this agreement.
1.3	In this agreement "we", "us", "our" and "the Company" mean the business named in clause 2. "You" and "your" mean the subcontractor named in clause 2, including any business you trade through.
1.4	If a Work Order conflicts with this agreement, the Work Order applies for that job only, unless it tries to change clause 4 (your status), in which case this agreement applies.
2. The parties
2.1	This agreement is between:
	
	Details

	Company
	[Company legal name]

	Registered address
	[Address]

	Company number
	[Number, if applicable]

	Subcontractor
	[Name / business name]

	Trading as
	[Sole trader / partnership / limited company]

	Trading address
	[Address]

	Company number
	[If a limited company]



2.2	Your tax, VAT, CIS, insurance and qualification details are recorded in Schedule 1.
3. Words we use in this agreement
3.1	In this agreement:
1. Services means the arboricultural, landscaping, grounds maintenance or related services described in a Work Order.
1. Work Order means the written instruction for a job, in the form of Schedule 2 or equivalent.
1. Client means our customer for the job, such as a homeowner, landowner, local authority, managing agent or principal contractor.
1. Site means the location where the Services are carried out.
1. Fees means the price or rates agreed in the Work Order.
1. Site Rules means the risk assessments, method statements, site inductions, permits and rules that apply to a Site, whether issued by us or the Client.
4. Your status as an independent business
4.1	You are an independent business, in business on your own account. You are not our employee or worker, and nothing in this agreement makes you our employee, worker, agent or partner.
4.2	You decide how to carry out the Services, using your own skill and judgement, as long as you meet the agreed specification, the timescales in the Work Order, the Site Rules and the law.
4.3	You are free to work for other businesses and clients, including at the same time as working for us, provided this does not stop you meeting a Work Order you have accepted or breach clause 20 (confidentiality) or clause 19 (clients).
4.4	Because you are an independent business, you are not entitled to holiday pay, sick pay, pension contributions, notice pay, redundancy pay or other employee benefits. You are responsible for your own tax, National Insurance, VAT, insurance and business costs.
	What this means for you
We tell you what needs doing – for example, "crown reduce the oak by 2 metres to BS 3998, clear all arisings, finish by Friday". You decide how to do it, which kit to use and how to set up the job safely, within the Site Rules.
Example: you can price and carry out work for other tree surgeons or your own customers. You just need to deliver the Work Orders you have accepted from us.



5. How work is offered and accepted
5.1	We do not have to offer you work, and you do not have to accept work we offer.
5.2	A Work Order is accepted when you confirm it in writing (email or text is fine) or start the work.
5.3	Each Work Order will normally set out: the Site and Client; the scope and specification; the dates or timescale; the Fees; any site-specific risks and Site Rules; any consents or ecological constraints; and who is responsible for waste.
5.4	Once you have accepted a Work Order, you must complete it as agreed unless we agree otherwise, or it becomes unsafe to continue.
6. Standard of work
6.1	You must carry out the Services with reasonable skill, care and diligence, and to the standard of a competent professional in your trade.
6.2	Work must meet the specification in the Work Order and follow:
1. BS 3998:2010 Tree work – Recommendations, for tree work where it applies;
1. BS 5837:2012 Trees in relation to design, demolition and construction, and any Arboricultural Method Statement, on development sites;
1. relevant industry guidance, such as Arboricultural Association, AFAG and FISA guidance;
1. all applicable laws and Site Rules.
6.3	If work is defective or incomplete, we will tell you as soon as reasonably possible. You must put it right at your own cost and within a reasonable time. If you do not, we may arrange for someone else to do it and recover the reasonable cost from you, after giving you notice.
7. Substitutes and your own workers
7.1	You may send a suitably qualified and competent substitute, or use your own employees or helpers, to carry out the Services. You pay them.
7.2	Because our work is safety-critical, you must give us the substitute’s name and evidence of their qualifications, insurance and right to work before they attend Site. We may only refuse a substitute on reasonable grounds of safety, competence, insurance, right to work or Client site requirements.
7.3	You remain fully responsible for the work, conduct and safety of anyone you send, and for making sure they follow this agreement.
8. Right to work in the UK
8.1	You confirm that you, and anyone you send to carry out the Services, have the right to work in the UK.
8.2	Before you, or any substitute or worker you send, first attend a Site, you must provide the right to work evidence we reasonably ask for so that we can carry out any checks the law requires. You must tell us immediately if anyone’s right to work changes or expires.
8.3	Where you engage your own workers, you are responsible for carrying out and keeping records of right to work checks on them, and you must show us those records if we ask.
9. Fees
9.1	We will pay the Fees set out in each Work Order. Fees may be a fixed price, a day rate or a measured rate.
9.2	Fixed prices include all your labour, tools, equipment, fuel, PPE, travel and business costs unless the Work Order says otherwise.
9.3	Variations to the work must be agreed in writing before you carry them out, including the price. We do not have to pay for unauthorised extra work.
9.4	Nothing in this agreement guarantees any minimum amount of work or income.
10. Invoicing and payment
10.1	Invoice us [on completion of each Work Order / weekly / monthly] at [accounts email address]. Each invoice must show: your name and address; invoice number and date; the Work Order or purchase order number; the Site; dates worked; a description of the Services; the Fees; and VAT (if you are VAT registered).
10.2	Payment becomes due on the date we receive a valid invoice, which is your payment notice. The final date for payment is [30] days after the due date.
10.3	If we intend to pay less than the invoiced sum, we will give you a written pay less notice no later than [7] days before the final date for payment, stating the sum we consider due and how it is worked out. We will pay that sum by the final date, and we will both try to settle any remaining difference quickly under clause 30.
10.4	Where the Services are a "construction operation" under the Housing Grants, Construction and Regeneration Act 1996, the payment terms in this clause are subject to that Act. In particular, we will issue any payment notice or pay less notice within the time the Act requires, and you may refer a dispute to adjudication at any time. Where this agreement does not comply with the Act, the Scheme for Construction Contracts will apply.
10.5	Interest on late payment is payable under the Late Payment of Commercial Debts (Interest) Act 1998, unless the Work Order sets a different rate.
	Guidance – payment terms (remove before issue)
Do not make payment conditional on the Client paying you ("pay when paid"). This is not allowed in construction contracts under the Construction Act, and it is poor practice generally. Choose a payment period you can reliably keep to – 30 days is common – and make sure it is longer than the pay less notice period in clause 10.3. Where a subcontractor is doing construction operations, the Construction Act requires payment notices and pay less notices by set dates; if you withhold anything without the right notice, you may have to pay it in full.



11. Tax, National Insurance, VAT and CIS
11.1	You are responsible for your own Income Tax, National Insurance, VAT, Corporation Tax (if a company) and any other tax, and for filing your own returns.
11.2	Where the Services are construction operations under the Construction Industry Scheme (CIS), we will verify you with HMRC before paying you, make any deductions HMRC tells us to make, and give you a payment and deduction statement. Standalone tree work is not normally within CIS, but tree work done as part of construction work, such as clearing a development site, is.
11.3	You agree to repay us any tax, National Insurance or penalty that we are made to pay because you did not account for your own tax, to the extent the law allows.
11.4	Where CIS applies and we are both VAT registered, the VAT domestic reverse charge for construction services applies unless we confirm in writing that we are an end user. Your invoice must then state "Reverse charge: customer to account for VAT to HMRC" and must not charge us VAT.
12. Insurance
12.1	[Option 1 – subcontractor’s own insurance] You must hold, and keep in force during each Work Order:
1. Public Liability insurance of at least £[5,000,000 / 10,000,000] for any one event;
1. Employers’ Liability insurance of at least £5,000,000 if you employ anyone (the legal minimum), unless you are exempt;
1. Professional Indemnity insurance where you give advice or design, for example tree surveys or reports;
1. any other insurance set out in the Work Order or required by the Client.
12.2	You must give us copies of current insurance certificates before you start work, and on each renewal. Tell us straight away if any policy is cancelled, lapses or changes.
12.3	[Option 2 – covered by Company insurance] Where we have confirmed in writing that our insurer covers you under our policy while carrying out a Work Order, that cover applies only to the Services in that Work Order. It does not cover your own business activities, your own tools, vehicles or equipment, and it does not make you our employee. You must follow any conditions our insurer sets.
12.4	You must tell us immediately of any accident, damage, injury or complaint that might lead to an insurance claim, and help with any investigation.
	Guidance – insurance (remove before issue)
Keep Option 1 or Option 2 and delete the other. Check the minimum Public Liability level your own Clients or tender frameworks require – local authority and construction work often requires £10 million. Before using Option 2, get your insurer’s written confirmation that subcontractors are covered, and what for.



13. Tools, equipment and plant
13.1	You provide all tools, equipment, plant and consumables you need for the Services, unless the Work Order says otherwise.
13.2	All equipment must be suitable for the job, maintained in a safe condition, and inspected and used in line with the Provision and Use of Work Equipment Regulations 1998 (PUWER). Lifting and climbing equipment used for tree work must be thoroughly examined in line with the Lifting Operations and Lifting Equipment Regulations 1998 (LOLER). Equipment for lifting people (including climbing kit) and lifting accessories (including rigging ropes, slings, blocks and friction devices) must be thoroughly examined at least every 6 months, and other lifting equipment at least every 12 months, or in line with a written examination scheme, and after any event that may affect its safety.
13.3	You must keep maintenance and LOLER inspection records and show them to us on request.
13.4	We or the Client may stop the use of any equipment that we reasonably believe is unsafe.
13.5	If we lend you any equipment, clause 23 applies.
14. Personal Protective Equipment (PPE)
14.1	You provide and maintain your own PPE, and PPE for anyone you send, unless the Work Order says otherwise.
14.2	PPE must be suitable for the task, meet the relevant current standards (for example chainsaw protective clothing and boots), be in good condition and be replaced when damaged or worn.
14.3	Anyone not wearing the PPE the risk assessment requires will be asked to stop work until they do.
15. Vehicles and driving
15.1	Any vehicle, trailer or towed plant you use must be roadworthy, taxed, insured for business use, have a valid MOT where required, and be driven by someone with the right licence.
15.2	You are responsible for your own vehicles, fuel, parking and any fines you incur.
15.3	You must tell us before a Work Order starts if you, or anyone you send, lose the entitlement to drive a vehicle needed for the work.
16. Competence and qualifications
16.1	You must only carry out work that you are trained, qualified, competent and insured to do. The same applies to anyone you send.
16.2	Before your first Work Order, and when anything expires or changes, you must give us copies of the evidence listed in Schedule 1. Depending on the work, this may include NPTC (City & Guilds) or Lantra certificates for chainsaw, aerial rescue, climbing, chipper, stump grinder and pesticide work; first aid at work including the forestry element; and any Client site passes.
16.3	Tell us straight away if a qualification, licence or certificate expires, is suspended or is withdrawn.
16.4	We may decline to offer, or pause, work if satisfactory evidence cannot be provided.
17. Health and safety
17.1	You are responsible for the health and safety of yourself and anyone you send, and for anyone else affected by the way you carry out the work, as required by the Health and Safety at Work etc. Act 1974 and related regulations.
17.2	For each Work Order you must:
1. read and follow the Site Rules, and attend any site induction or briefing;
1. carry out and record your own risk assessment for your methods of work, including a rescue plan for any climbing or aerial work, and share it with us before you start;
1. co-operate and co-ordinate with us, the Client and others on Site, for example agreeing drop zones and exclusion zones;
1. stop work if there is a serious and imminent danger, make the area safe, and tell us straight away;
1. report every accident, dangerous occurrence and near miss to us on the same day.
17.3	Where the work is construction work, you must also meet your duties as a contractor under the Construction (Design and Management) Regulations 2015 (CDM 2015), and follow the construction phase plan.
17.4	You are responsible for reporting injuries to yourself and your own workers under RIDDOR 2013 where the law makes you the responsible person. We will agree with you who reports any other incident.
17.5	We may suspend the Services under clause 28 if safety requirements are not being met.
18. Environment, wildlife and biosecurity
18.1	Before any tree work starts, we will confirm in the Work Order whether the tree is protected by a Tree Preservation Order or is in a Conservation Area, and whether consent or a felling licence is in place. You must not carry out work beyond what has been consented.
18.2	You must check for nesting birds, bats and other protected species before and during the work, as required by the Wildlife and Countryside Act 1981 and the Conservation of Habitats and Species Regulations 2017. If you find, or suspect, protected wildlife, stop work in that area and tell us immediately.
18.3	You must prevent pollution. Refuel away from drains and watercourses, carry a spill kit, and report any spill.
18.4	Where you take waste off Site, you must be a registered waste carrier (or hold any replacement permit the law requires), follow the waste duty of care under the Environmental Protection Act 1990, and take waste only to a permitted site. You must give us waste transfer records on request.
18.5	You must follow our Biosecurity Procedure and any Client requirements, including cleaning tools, boots and machinery between sites where pests or diseases are a risk.
	What this means for you
1. In the nesting season, check hedges and trees before cutting. If you find an active nest, stop, leave a buffer and call us – the work may need to be delayed.
1. If you are working on a site with suspected ash dieback or oak processionary moth, the Work Order will tell you about any cleaning or disposal requirements.



19. Conduct and our Clients
19.1	You will behave professionally and courteously towards our Clients, neighbours, members of the public and others on Site, and follow any Client site rules on parking, access, noise and working hours.
19.2	You will not discriminate against, harass or bully anyone while carrying out the Services.
19.3	You must not, during this agreement and for [6] months after it ends, approach any Client you were introduced to through us, for the purpose of carrying out work of the same type for that Client, without our written agreement. This does not stop you working for someone who approaches you independently, or for your own existing customers.
19.4	If a Client asks you directly for extra work while you are on Site, you must refer them to us.
20. Confidentiality
20.1	You must keep confidential any information about us, our Clients, prices, tenders, suppliers, staff and business that you receive through this agreement, and only use it to carry out the Services.
20.2	This does not apply to information that is already public, or that the law requires you to disclose. Nothing in this agreement stops you reporting wrongdoing to a regulator or the police.
20.3	This clause continues after this agreement ends.
21. Data protection
21.1	Each of us will comply with the UK GDPR and the Data Protection Act 2018 for any personal data we handle.
21.2	If you handle personal data about our Clients on our behalf, such as names, addresses, access codes or phone numbers, you must: only use it for the Services; keep it secure; not share it; delete it when the job is complete; and tell us within 24 hours of any loss or breach.
21.3	We will handle your personal data in line with our Privacy Notice.
22. Photos, records and intellectual property
22.1	Reports, surveys, photos, drawings and records you create specifically for us under a Work Order belong to us once we have paid for them. You keep ownership of your own existing know-how, templates and materials.
22.2	You may take photos for your own records and portfolio, but you must not post photos or videos online that identify a Client’s property, location or security, or name the Client, without our written agreement.
23. Company property on loan
23.1	If we lend you equipment, keys, access cards, site documents or other property, it remains ours. You must look after it, use it only for the Services, return it when asked or at the end of the Work Order, and pay the reasonable cost of repair or replacement if it is lost or damaged through your negligence or misuse.
24. Alcohol and drugs
24.1	You and anyone you send must be fit to work safely. You must not attend Site, drive or use equipment while under the influence of alcohol or drugs, including any medicine that could affect safe working.
24.2	We or the Client may remove anyone from Site where there are reasonable concerns about impairment, and you must comply with any Client drug and alcohol testing requirements.
25. Anti-bribery, modern slavery and fair dealing
25.1	You must comply with the Bribery Act 2010 and the Modern Slavery Act 2015, and with the principles of our Anti-Bribery, Corruption & Competition Law Policy (ARB-POL-01) when working for us.
25.2	You must not offer or accept any bribe, secret commission or improper payment, and you must not use forced, compulsory or trafficked labour, or allow anyone in your supply chain to do so.
25.3	You must not take or sell timber, logs, woodchip or other materials from a Site unless the Work Order allows it.
25.4	Tell us immediately if you become aware of any breach of this clause.
26. Liability and indemnity
26.1	You are responsible for, and will compensate us for, any loss, damage, injury, cost, claim or fine (to the extent the law allows us to recover it) that we suffer as a result of your (or your substitute’s or workers’) negligence, breach of this agreement or breach of the law. This includes damage to Client property and injury to any person.
26.2	We will take reasonable steps to limit any loss, and will tell you promptly about any claim so you can respond to it.
26.3	Your liability will be reduced to the extent that the loss was caused by our own negligence or breach.
26.4	Nothing in this agreement limits or excludes liability for death or personal injury caused by negligence, for fraud, or for anything else that cannot legally be limited.
27. Keeping us informed
27.1	You must tell us as soon as reasonably possible about any change that could affect the Services, including changes to: your contact details or business status; insurance; qualifications or licences; right to work; driving entitlement for vehicles needed for the work; VAT or CIS status; and any unspent criminal conviction that is relevant to the Services and that the law allows us to ask about (for example, where a Client requires it for work on school sites).
28. Suspension
28.1	We may suspend the Services, or ask you to leave Site, straight away if we reasonably believe that: safety or Site Rules are not being followed; required insurance, qualifications or right to work evidence is missing or has expired; weather or site conditions have made the work unsafe; the Client has instructed us to stop; or there has been a serious breach of this agreement.
28.2	We will tell you why and, where the issue can be put right, give you the chance to do so before work restarts. If the suspension is not caused by you, we will agree a fair adjustment to the programme and Fees.
29. Ending this agreement
29.1	Either of us can end this agreement by giving [2 weeks’ / 1 month’s] written notice. Any Work Order you have already accepted will be completed on the terms of this agreement unless we both agree otherwise.
29.2	We may end this agreement and any Work Order immediately by written notice if you:
1. commit a serious or repeated breach of health and safety requirements or of this agreement;
1. no longer hold the insurance, qualifications or right to work needed for the Services;
1. act dishonestly or fraudulently, or seriously damage our reputation or our relationship with a Client;
1. become insolvent, enter into an arrangement with creditors, or stop trading.
29.3	You may end this agreement and any Work Order immediately by written notice if we fail to pay an undisputed invoice within [14] days of a written reminder, or seriously breach this agreement.
29.4	When this agreement or a Work Order ends: we will pay for work properly completed up to that date (less any amounts we are entitled to withhold in line with clause 10); you must return our property and confidential information; and you must leave the Site safe.
29.5	Clauses 6.3, 10, 11.3, 19 to 23, 26 and 30 continue to apply after this agreement ends.
30. Disputes
30.1	If a dispute arises, we will both try to settle it quickly by talking it through, first between the people directly involved and then between directors or owners.
30.2	If that does not work within [14] days, we may agree to try mediation before starting court proceedings.
30.3	Where the Construction Act applies, either of us can refer a dispute to adjudication at any time.
30.4	Nothing in this clause stops either of us seeking urgent court orders where needed.
31. General
31.1	This agreement, together with Schedule 1 and each accepted Work Order, is the whole agreement between us. It replaces any earlier agreements about the same subject.
31.2	Except as allowed by clause 1.4 for an individual Work Order, any change to this agreement must be in writing and signed by both of us.
31.3	You may not transfer this agreement to anyone else without our written agreement. This does not stop you using a substitute under clause 7.
31.4	If any part of this agreement is found to be unenforceable, the rest still applies.
31.5	Nobody other than the Company and you has the right to enforce this agreement.
31.6	This agreement is governed by the law of England and Wales, and the courts of England and Wales have exclusive jurisdiction.
32. Signatures
By signing, we both confirm that we have read and agree to this agreement. You confirm that you are in business on your own account, that you are responsible for your own tax and business affairs, and that you have had the chance to take independent advice.
Signed on behalf of the Company
	Name
	

	Position
	

	Signature
	

	Date
	



Signed by or on behalf of the Subcontractor
	Business name
	

	Name
	

	Position (if a company)
	

	Signature
	

	Date
	



Related documents
	Reference
	Document

	ARB-HR-017
	Core Duties (conduct and safety sections apply to subcontractors on Site)

	ARB-POL-01
	Anti-Bribery, Corruption & Competition Law Policy

	[ref]
	Health & Safety Policy, Site-Specific Risk Assessments and Method Statements

	[ref]
	Environmental Policy and Biosecurity Procedure

	[ref]
	Subcontractor Onboarding / Approved Supplier Procedure

	[ref]
	Drug & Alcohol Policy and Modern Slavery Statement

	[ref]
	Privacy Notice and Data Protection Policy




Schedule 1 – Subcontractor details and evidence checklist
Complete this schedule before the first Work Order. Keep copies of the evidence on file and diarise expiry dates for renewal.
Business and tax details
	Item
	Details

	Business name / trading name
	[ ]

	Main contact name
	[ ]

	Phone / email
	[ ]

	Unique Taxpayer Reference (UTR)
	[ ]

	CIS verification number and rate (if CIS applies)
	[Gross / 20% / 30% – verification ref ____]

	VAT number
	[If registered]

	Company number
	[If a limited company]

	Bank details for payment
	[Held securely by accounts – not recorded here]

	Waste carrier registration number
	[If removing waste]



Evidence checklist
	Evidence
	Seen (Y/N)
	Expiry / review date
	Checked by

	Public Liability insurance certificate
	
	
	

	Employers’ Liability insurance certificate (if employing anyone)
	
	
	

	Professional Indemnity (if giving advice or reports)
	
	
	

	Right to work evidence – subcontractor and any substitutes/workers
	
	
	

	NPTC / Lantra certificates relevant to the work
	
	
	

	First aid at work (including forestry element)
	
	
	

	LOLER thorough examination records for climbing and lifting kit
	
	
	

	Equipment maintenance records (saws, chipper, grinder, MEWP)
	
	
	

	Driving licence (if towing plant or driving for the job)
	
	
	

	Own risk assessments / method statements and rescue plan
	
	
	

	Health & safety policy (if 5 or more employees)
	
	
	

	Accreditations, e.g. Arb Association, CHAS, SafeContractor, Constructionline
	
	
	

	Signed copy of this agreement
	
	
	




Schedule 2 – Work Order
Issue one Work Order for each job. Accepted Work Orders form a separate contract under the Subcontractor Agreement (ARB-HR-007).
	Item
	Details

	Work Order number
	[WO-____]

	Date issued
	[ ]

	Subcontractor
	[ ]

	Client and Site address
	[Name, address, what3words / access point]

	Scope and specification
	[e.g. Crown reduce 1 x oak (T1) by 2 m to BS 3998:2010; fell 3 x conifers to ground level; grind stumps to 300 mm; chip and remove all arisings]

	Start date and timescale
	[ ]

	Fees
	[Fixed price £____ / day rate £____ / measured rate] + VAT if applicable

	Materials and equipment supplied by the Company
	[None / list]

	TPO / Conservation Area / felling licence
	[Checked on ____ – not protected / consent ref ____]

	Ecology constraints
	[e.g. nesting season check required; bat roost potential – ecologist’s report ref ____]

	Site Rules, RAMS and induction
	[SSRA ref ____; Client induction required Y/N; CDM construction phase plan Y/N]

	Known hazards
	[e.g. overhead lines, highway, public footpath, underground services, fragile structures]

	Waste responsibility
	[Subcontractor removes / Company removes / left on site as agreed]

	CIS applies?
	[Yes / No – reason]

	Company contact on the day
	[Name and phone]



	Signed for the Company
	Accepted by the Subcontractor

	Name:
	Name:

	Signature:
	Signature:

	Date:
	Date:
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