[Insert Company Logo Here]	Worksafe (Stop Work Authority) Policy  |  [Company policy]
[COMPANY NAME]  –  POLICY
WORKSAFE (STOP WORK AUTHORITY) POLICY
Everyone has the right and the duty to stop unsafe work. This policy explains how to stop, make safe and report, how work restarts, and how you are protected.
	Reference
	Version
	Date issued
	Review date

	ARB-POL-35
	2.0
	[DD/MM/YYYY]
	[DD/MM/YYYY]



	At a glance

	What it covers
	Stop work authority, what counts as unsafe work, the stop and report steps, restarting work, protection from detriment, and behavioural safety.

	Who it applies to
	Everyone who works for us or on our behalf, including subcontractors, agency workers and visitors.

	The key rule
	If you think it is unsafe, stop. Work only restarts when a Team Leader or Manager has reviewed it and recorded a safe method.

	Who to contact
	Your Team Leader. Manager: [name and phone]

	Time to read
	About 20 minutes. The one-page summary takes 2 minutes.

	Where it is kept
	[Shared drive / office / van folder]. Reviewed every 12 months.



	Guidance for the business owner – remove before issue
In force now (checked 30/09/2026)
1. Health and Safety at Work etc. Act 1974: s2 and s3 (duties to employees and others), s7 (employees take reasonable care and cooperate), s8 (no one may interfere with or misuse anything provided for safety).
1. Management of Health and Safety at Work Regulations 1999: reg 3 (risk assessment), reg 8 (procedures for serious and imminent danger, which must enable people to stop work and go to a place of safety, and must stop work restarting while the danger continues, except in exceptional, justified cases), reg 13 (capabilities and training), reg 14 (employees must report serious and immediate danger and shortcomings in protection arrangements).
1. Employment Rights Act 1996, s44: s44(1)(a) to (c) protect employees from detriment for health and safety activities, including raising concerns by reasonable means where there is no safety representative or committee, or it is not reasonably practicable to use them. s44(1A), inserted from 31/05/2021, protects workers (not only employees) who leave or refuse to return to a place of serious and imminent danger, or take appropriate steps to protect themselves or others. s44(2): "appropriate" is judged on all the circumstances, including the worker’s knowledge and the facilities and advice available. s44(3): no protection if the steps were so negligent that a reasonable employer might have treated them in that way. Source: legislation.gov.uk.
1. Employment Rights Act 1996, s100: dismissal of an employee for the same reasons is automatically unfair. No qualifying period applies (s108(3)(c)).
1. Consultation: Safety Representatives and Safety Committees Regulations 1977 (recognised unions) and Health and Safety (Consultation with Employees) Regulations 1996.
1. Guidance: HSE HSG48 "Reducing error and influencing behaviour" and HSE human factors pages (hse.gov.uk/humanfactors) support Section 8.
Coming changes to watch
1. 1 October 2026 – tribunal time limits for most claims, including detriment and unfair dismissal, rise from 3 to 6 months (Employment Rights Act 2025). Update: keep Stop Work Logs and restart records for at least [6 years], so you can show what happened.
1. 1 January 2027 – unfair dismissal qualifying period falls to 6 months, and the compensation cap is removed (Employment Rights Act 2025, GOV.UK roadmap). s100 dismissals are already protected from day one. Update: nothing in this policy, but brief Managers.
1. HSE guidance. Update: check HSG48 and the human factors pages at each review.
Errors fixed from the original: it protected only concerns raised "in good faith". The law uses "reasonably believed" and protects workers who take appropriate steps, so this version uses "genuine and reasonable belief". It listed ERA ss44 and 100 without saying what they do, or that s44(1A) now covers workers. It had no restart authority, no record, and no link to the SSRA or incident report. The related documents list had no references.
Who it applies to. Every employer of any size. There is no legal duty to call it a "stop work" policy, but reg 8 procedures are mandatory, and accreditation schemes, principal contractors and public sector clients expect a clear stop work authority.
Tailor it. Set your wind limit (to match ARB-SITE-004), your stop signal, and who can agree a restart. Name your contacts on the card (Appendix A). Fill in everything in [red], and delete this box before issue. For serious or unusual hazards, take advice from your H&S competent person.
Arborella provides this template as documentation support. It is not legal or health and safety advice.



	If your business is larger (optional – delete if it does not apply)
Appoint Worksafe champions on each crew or depot, and report stop-work numbers and themes to the board every [quarter].
If you recognise a trade union, safety representatives have extra rights and must be consulted (Safety Representatives and Safety Committees Regulations 1977).
Consider a structured behavioural safety programme, but keep it proportionate and part of your ISO 45001 or HSG65 management system.



	This policy on one page
1. Anyone can stop unsafe work. Everyone must. A trainee can stop a director.
1. STOP, MAKE SAFE, TELL, REVIEW, RECORD. Only make safe if you can do it safely.
1. Work only restarts when a Team Leader or Manager has reviewed it and recorded a safe method.
1. You will not be blamed, disciplined or lose pay for stopping work in the genuine belief it was unsafe. The law protects you.
1. Nobody may pressure anyone to carry on. Deadlines never beat safety.
1. Report near misses and injuries on ARB-INC-02 the same day.



	1
	Why we have this policy
Section 1 of 10  ·  About 2 minutes to read  ·  Everyone

	1.1	We are committed to providing a safe place of work and safe systems of work that are, so far as is reasonably practicable, free from risks to employees, subcontractors, clients, visitors and anyone else affected by our work.



1.2	Every person working for us or on our behalf has the authority and the responsibility to stop work where they believe there is an immediate or serious risk to health, safety or the environment.
1.3	No one will suffer any detriment for raising a genuine safety concern or stopping work. You do not have to be sure. You only need to honestly and reasonably believe that something is unsafe.
1.4	This policy explains how we empower everyone to stop unsafe work, report hazards and make sure work only goes ahead when suitable controls are in place. We call this Worksafe.
	What this means for you
You are the groundsperson on a crown reduction. The wind is picking up and the climber is swinging more than you like. You shout "STOP". The climber holds position and the Team Leader checks the gust reading. It is over our limit, so the climber comes down and the job is rebooked. You did exactly the right thing, even though you are the newest person on the crew.



	2
	Who this policy applies to
Section 2 of 10  ·  About 1 minute to read  ·  Everyone

	2.1	This policy applies to all directors, managers, Team Leaders, employees, apprentices, subcontractors, agency workers, consultants, visitors and anyone else doing work on our behalf.



2.2	Stop work authority does not depend on job title, experience or who employs you. A trainee can stop a Director. A subcontractor can stop our crew, and our crew can stop a subcontractor.
2.3	If you would like this policy in a different format, or someone to go through it with you, just ask [name].
	3
	Your right and your duty to stop unsafe work
Section 3 of 10  ·  About 3 minutes to read  ·  Everyone

	3.1	Stopping unsafe work is both a right and a duty:



1. A duty: the law says every employee must take reasonable care of themselves and others, and cooperate with us on safety (Health and Safety at Work etc. Act 1974, section 7). Employees must tell us about any work situation that is a serious and immediate danger, and any shortcoming in our safety arrangements (Management of Health and Safety at Work Regulations 1999, regulation 14).
1. A right: we must have procedures that allow people to stop work and go to a place of safety if they face serious and imminent danger, and that stop work restarting while the danger continues (regulation 8). The law protects you from being treated badly for doing this (Section 7, checked 30/09/2026).
Our Worksafe principles
1. We risk assess work before it starts.
1. We use the hierarchy of control to reduce risks as far as is reasonably practicable.
1. Only competent, suitably equipped people do the work.
1. We encourage open reporting of hazards and near misses.
1. We support anyone who stops unsafe work.
1. We keep improving our safe systems of work.
	Nobody may overrule a stop without a review
Once work is stopped, it stays stopped until a Team Leader or Manager has reviewed it and agreed a safe way forward (Section 6). Nobody, whatever their role, may pressure anyone to carry on, or restart work themselves, while the concern is unresolved.



	4
	What counts as unsafe work
Section 4 of 10  ·  About 2 minutes to read  ·  Everyone

	4.1	Stop work if you see any of these. The list is not complete. If it does not feel right, stop and ask.



	Unsafe work includes…
	For example, in our work

	Unsafe equipment or defective machinery
	A chainsaw chain brake that will not engage. A chipper feed control that does not stop the rollers. Climbing kit out of LOLER date or damaged.

	Missing or ineffective control measures
	No aerial rescuer on the ground. No traffic management on a road job. Exclusion zone not set up, or people walking through it.

	Unsafe weather
	Wind over our limit of [company wind limit] or the MEWP maker’s limit. Lightning. Extreme heat. Ice on limbs or the ground.

	Fatigue, illness, stress, medication or impairment affecting safe work
	A climber who has had no sleep after an emergency call-out. Someone on medication that makes them drowsy. Signs of drink or drugs (ARB-POL-16).

	Not enough competence, supervision or resources
	Being asked to fell a tree bigger than your ticket covers. Not enough people to run the chipper safely.

	Unexpected site hazards not covered by the risk assessment
	A decayed stem that was not seen at the quote. An overhead line closer than planned. A buried service near the stump.

	Risk of pollution or environmental damage without suitable controls
	A hydraulic hose leaking near a stream. Fuel spill with no spill kit. Nesting birds or bats found (ARB-POL-34).



	What this means for you
You arrive to take down a conifer. The quote said "clear drop zone", but there is now a new conservatory right under it. The risk assessment does not cover that. The Team Leader stops the job before it starts, rings the Manager, and the method is changed to a rigged dismantle with an extra person. The change is recorded on the SSRA.




	5
	How to stop work, make safe and report
Section 5 of 10  ·  About 2 minutes to read  ·  Everyone

	5.1	If you believe work is unsafe, follow these steps:
	1
	STOP the task straight away. Shout "STOP", use the agreed hand or radio signal, or blow the whistle. Everyone who hears it stops.

	2
	MAKE SAFE if you can do so without putting yourself or anyone else at risk. For example: chain brake on, engines off, climber holds position or comes down, loads secured, public kept out. Do not try to fix a danger you are not trained for.

	3
	TELL your Team Leader and explain the concern. If the Team Leader is the problem, or not on site, ring the Manager. In an emergency call 999 first.

	4
	REVIEW the task, the risk assessment (ARB-SITE-004) and the controls together. Agree a safer method of work before restarting (Section 6).

	5
	ESCALATE anything that cannot be sorted on site to a Manager or Director.

	6
	RECORD it. The Team Leader fills in the stop-work strip on the SSRA, and the Stop Work Log (Appendix C). Report any near miss, injury or damage on the Incident and Near Miss Report (ARB-INC-02) the same day.






5.2	Do not resume work until the risk has been controlled to an acceptable level. We share the lessons learned with the crew and the wider team.
	Tip
On the day, the Site-Specific Risk Assessment and Crew Briefing (ARB-SITE-004) has a "Stop work if…" strip and a dynamic review section. Use them. Every crew member signs to say they know anyone can stop the job.



	What this means for you
The chipper operator notices a subcontractor’s groundsperson feeding brash without gloves and with a loose hi-vis flapping near the rollers. They hit the stop bar, say "STOP", and explain why. The subcontractor’s Team Leader thanks them, sorts the PPE and briefs his crew. It goes in the Stop Work Log as a positive intervention.




	6
	How work restarts
Section 6 of 10  ·  About 2 minutes to read  ·  Team Leaders, Managers

	6.1	Work that has been stopped only restarts when a Team Leader or Manager has reviewed it and recorded the decision. The person who stopped the work must be involved and told the outcome.



	1
	Listen. Thank the person who stopped the work. Ask what they saw and why they were worried.

	2
	Check. Look at the hazard, the task, the risk assessment, the Method Statement (ARB-SITE-005) and the controls in place.

	3
	Decide. Agree one of: carry on as planned (the concern was checked and the controls are adequate); carry on with a changed method or extra controls; or do not restart today.

	4
	Brief. Tell the whole crew what has changed and why. Anyone who is still not satisfied can ask for the Manager.

	5
	Record. Write the decision on the SSRA and in the Stop Work Log (Appendix C). Use the Restart Review (Appendix B) for anything serious, repeated or escalated.



	Who can agree a restart
	When

	Team Leader
	Most stops. The hazard is understood and can be controlled on site with the crew, kit and method available.

	Manager
	The Team Leader and the person who stopped the work cannot agree. The method changes significantly. A near miss, injury or damage has happened. The Team Leader is involved in the concern.

	Director
	A Manager cannot resolve it, or the stop raises a wider safety, legal or commercial question.



6.2	Where there is still serious and imminent danger, work must not restart. There are no exceptions for time pressure, the client or cost.
	7
	You are protected: no blame, no detriment
Section 7 of 10  ·  About 2 minutes to read  ·  Everyone

	7.1	You will not be dismissed, disciplined, moved to worse jobs, refused overtime, lose pay, or be picked on because you stopped work or raised a genuine safety concern. That applies even if, after checking, the work turns out to have been safe.



7.2	Anyone who pressures, mocks or punishes someone for stopping work, or discourages reporting, will face disciplinary action, or for subcontractors, a review of their contract.
	The law (checked 30/09/2026)
	What it means for you

	Employment Rights Act 1996, section 44(1A)
	Workers must not be treated badly for leaving, or refusing to return to, a place of serious and imminent danger, or for taking appropriate steps to protect themselves or others from it. Since 31 May 2021 this covers workers, not just employees.

	Employment Rights Act 1996, section 44(1)(c)
	Employees must not be treated badly for raising a safety concern with us by reasonable means, where there is no safety representative or committee, or it is not reasonably practicable to use them.

	Employment Rights Act 1996, section 100
	Dismissing an employee for these reasons is automatically unfair, from day one of employment.

	Whistleblowing law (ERA 1996, Part IVA)
	Reporting a danger to health and safety can also be a protected disclosure. See the Whistleblowing Policy (ARB-POL-32).



7.3	The law judges whether the steps you took were appropriate by looking at what you knew, and the facilities and advice available, at the time. Deliberately making a false report or using "stop work" to avoid work you do not like when there is no safety concern, is a conduct matter.
7.4	If you feel you have been treated badly for stopping work, tell a manager or Director, or use the Whistleblowing Policy (ARB-POL-32).
	8
	Behavioural safety
Section 8 of 10  ·  About 4 minutes to read  ·  Everyone, especially Team Leaders and Managers

	8.1	Safe work depends on both the systems in place and the behaviour of the people using them. Behavioural safety supports our health and safety arrangements. It does not replace risk assessment, safe systems of work, competent people, maintained equipment, effective supervision or any other control.



8.2	The aim is to reinforce safe behaviour, spot unsafe or at-risk behaviour early, encourage constructive discussion, and understand why people behave as they do, so the right action can be taken.
	Safe behaviour includes…
	Unsafe or at-risk behaviour may include…

	Following risk assessments, method statements, safe systems of work and reasonable safety instructions.
	Ignoring or bypassing agreed controls, safety devices, risk assessments or safe working procedures.

	Using tools, machinery, vehicles, PPE and other equipment correctly, and only where trained, competent and authorised.
	Using equipment without the required competence, authorisation or protective equipment.

	Keeping to agreed exclusion zones, communication arrangements and safe working distances.
	Taking unnecessary shortcuts or carrying on when conditions have changed and the risks have not been reassessed.

	Stopping work and speaking up when conditions change, controls are not working or a task looks unsafe.
	Pressuring someone to carry on with work they reasonably believe is unsafe, or discouraging reports of hazards or near misses.

	Reporting hazards, near misses, unsafe conditions and defects promptly.
	Horseplay, practical jokes, reckless behaviour or deliberate distraction during work, driving or machine use.

	Cooperating with Team Leaders, colleagues, clients and others affected by the work.
	Aggressive, intimidating, bullying or confrontational behaviour that gets in the way of safe communication, concentration or teamwork.

	Supporting colleagues who raise genuine safety concerns and taking part in safety discussions and learning.
	Behaviour affected by fatigue, impairment, stress or other factors, where this increases risk and is not being managed.


Observations and feedback
1. Managers and Team Leaders observe working practices as part of normal site supervision and safety monitoring. Everyone is encouraged to share positive observations, concerns and suggestions with colleagues and Team Leaders.
1. When you see safe behaviour, say so. When you see unsafe or at-risk behaviour, give prompt, specific and constructive feedback, so the safe way of working is clear.
1. Observations are for safety and learning, not blame. Ask why it happened: unclear instructions, an unsuitable procedure, time pressure, workload, fatigue, competence, equipment, site conditions, communication or management.
1. Where an unsafe act shows a weakness in the wider system, we fix the underlying cause, not just the individual’s behaviour.
Intervention and escalation
1. Anyone who sees behaviour that creates an immediate or serious risk has the authority to intervene and stop the work (Section 5).
1. Team Leaders make the situation safe, discuss the concern, review the risk assessment and controls where needed, and confirm the safe method before work restarts.
1. Serious, repeated or deliberate unsafe behaviour is escalated to a manager or Director. It may be dealt with under our conduct and disciplinary procedures (Employee Handbook, ARB-HR-002) or subcontractor arrangements (ARB-POL-19).
Leadership and involving the workforce
8.3	Directors, Managers and Team Leaders must be positive safety role models. They must make sure that productivity, deadlines and commercial pressure never encourage unsafe behaviour. We encourage open conversation, listen to feedback, and involve the people doing the work in finding practical improvements.
8.4	We look at behavioural safety information alongside near misses, incidents, site inspections, audits and toolbox talks to spot trends and improvements. It stays proportionate to our size and is part of our wider health and safety management system (ARB-POL-01).
	What this means for you
A Team Leader sees a climber working without a second anchor in a dismantle. Instead of shouting, they stop the job, ask what happened, and find the climber felt rushed because the chipper was booked back by 3pm. The climber is reminded of the two-point rule, and the Manager changes how chipper hire is booked, so the crew is not squeezed again.



	9
	Subcontractors, visitors and clients
Section 9 of 10  ·  About 1 minute to read  ·  Managers, Team Leaders, subcontractors

	9.1	Subcontractors have the same authority and duty to stop work on our jobs and must accept a stop from any of our people. We check this during selection and brief it at the site induction (Subcontractor Selection and Monitoring Policy, ARB-POL-19).



1. We will not end or reduce a subcontract because the subcontractor, or one of their workers, stopped work for a genuine safety reason.
1. A subcontractor’s stop is reviewed in the same way as ours (Section 6), with their Team Leader involved.
1. Visitors and clients can ask us to stop at any time. We will stop, make safe and explain.
1. On construction sites, we also follow the principal contractor’s stop work and reporting rules. Where theirs are different, we apply whichever is safer and tell them about any stop.
	10
	Training, monitoring and continual improvement
Section 10 of 10  ·  About 2 minutes to read  ·  Managers, Directors

	10.1	Worksafe is covered at induction, in toolbox talks and in refresher training at least [once a year]. Everyone gets a pocket Stop Work card (Appendix A). Team Leaders are trained in how to receive a stop, review it and record a restart.



10.2	We review stop-work events, hazards and near misses every [month] to find trends, lessons learned and improvements. A Director reviews the Stop Work Log at least every year as part of the health and safety management review.
	Tip
A low number of stops is not always good news. It can mean people do not feel able to speak up. Talk to crews about it, and celebrate good stops in toolbox talks.



	Review this policy sooner if…
1. the law or HSE guidance changes (see "Coming changes to watch" in the guidance box);
1. there is an incident or near miss where work was not stopped and should have been;
1. someone says they were pressured to carry on, or treated badly after stopping work;
1. we start new types of work, take on new crews or subcontractors, or change our risk assessment system; or
1. an audit, client or principal contractor comments on our arrangements.



10.3	This policy is communicated at induction, approved by a director, and reviewed at least every year.
Who is responsible for what
	Who
	What they must do

	Directors
	Provide the resources and promote a positive safety culture. Make sure deadlines and cost never override a stop. Review the Stop Work Log every year.

	Managers
	Investigate concerns, support stop-work decisions and make sure suitable controls are in place. Agree restarts that need a Manager (Section 6). Deal with any pressure or detriment.

	Team Leaders
	Receive every stop positively. Make safe, review, agree and record the restart. Brief the crew. Complete the SSRA stop strip and Stop Work Log. Escalate what they cannot resolve.

	Everyone
	Follow safe systems of work, report hazards, and intervene and stop work when it becomes unsafe. Carry the Stop Work card.

	Subcontractors
	Follow this policy on our jobs. Stop unsafe work, accept stops from our people, and take part in the review.


Evidence auditors may ask for
	Evidence to keep
	Where / how often
	✓

	Signed and dated copy of this policy
	Policy file – yearly
	☐

	Stop Work Log (Appendix C) and Restart Reviews (Appendix B)
	H&S file – reviewed monthly, kept [6 years]
	☐

	SSRAs with the stop strip and dynamic review completed (ARB-SITE-004)
	Job files
	☐

	Near miss and incident reports linked to stops (ARB-INC-02)
	Incident file
	☐

	Induction and toolbox talk records covering Worksafe, and card issue
	Training records – yearly
	☐

	Management review minutes showing trends and actions
	Management review – yearly
	☐



	A
	Appendix A: Pocket Stop Work card
Print one for every worker, subcontractor and van

		[COMPANY NAME]
STOP WORK
Anyone can stop unsafe work. Everyone must.
1  STOP the task. Shout "STOP" or use the agreed signal.
2  MAKE SAFE if you can do it safely: chain brake on, engines off, climber holds position, keep people out.
3  TELL your Team Leader straight away.
4  REVIEW the task and risk assessment (ARB-SITE-004) together.
5  RESTART only when a Team Leader or Manager agrees a safe method and records it.
Nobody will be blamed or lose pay for stopping work in the genuine belief it was unsafe.
	Stop work if…
1. kit is damaged, or fails its pre-use check
1. a control in the risk assessment is missing or not working
1. wind, lightning, heat or ice go past our limits
1. someone is too tired, unwell, unsure or impaired
1. the aerial rescuer or rescue kit is not ready
1. anyone enters the exclusion zone
1. a line or service is closer than planned
1. you find nesting birds, bats or other wildlife
1. fuel, oil or chemicals could pollute
1. something is not in the plan
Team Leader: [name, phone]
Manager: [name, phone]
Emergency: 999. Then the office.



Print double-sided or fold along the middle. Cut along the dashed line. Laminate if you can and give one to every worker and subcontractor.



	B
	Appendix B: Restart review
Team Leader or Manager  ·  About 10 minutes  ·  Use for serious, repeated or escalated stops

		Date and time
	
	Site / job no.
	

	Stopped by
	
	Reviewed by
	






	What was the concern?
What they saw, and why they stopped the work.

	



	✓
	Check
	Notes

	☐
	Area made safe and people kept clear
	

	☐
	Person who stopped the work listened to and thanked
	

	☐
	Hazard, task and risk assessment (ARB-SITE-004) reviewed
	

	☐
	Method Statement (ARB-SITE-005) and controls checked
	

	☐
	Near miss, injury or damage reported on ARB-INC-02
	

	☐
	Crew briefed on any change, and SSRA updated
	



	Decision
	☐ Restart as planned     ☐ Restart with changes     ☐ Do not restart today

	Changes or extra controls
	

	Escalated to
	☐ Manager     ☐ Director     ☐ Not needed

	Lessons to share
	



	
	Person who stopped the work
	Team Leader / Manager

	Name
	
	

	Signature
	
	

	Date and time
	
	




	C
	Appendix C: Stop Work Log
Team Leader, then Manager  ·  One line per stop

	Record every stop, including quick ones sorted in minutes, and positive interventions. The Manager reviews the log every [month].
	Date, time
	Site
	Stopped by
	Reason
	Made safe how
	Restart agreed by
	Restart time
	INC-02 ref

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	







	Policy statement
We are committed to a workplace where everyone feels able to stop unsafe work, and where nobody is ever put under pressure to carry on. We will support anyone who stops work in the genuine belief it is unsafe, and we will learn from every stop.
Signed on behalf of [COMPANY NAME]. This policy is reviewed at least every 12 months.
	
	Director / Managing Director

	Name
	

	Signature
	

	Date
	





Related documents
	Reference
	Document

	ARB-POL-01 / ARB-INC-02
	Health and Safety Policy; Incident and Near Miss Report

	ARB-SITE-004 / 005
	Site Specific Risk Assessment and Crew Briefing (stop work strip); Method Statement (RAMS)

	ARB-POL-32 / 19
	Whistleblowing Policy; Subcontractor Selection and Monitoring Policy

	ARB-POL-16 / 10
	Drug and Alcohol Policy; Mental Health, Wellbeing & Fatigue Policy

	ARB-POL-22 / 34
	Lone Working Policy; Wildlife and Ecology Policy

	ARB-HR-002
	Employee Handbook (conduct and disciplinary procedures)

	[ref]
	Risk assessment procedure and GRAs; PPE procedure; competence management procedure
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